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Established in 2008, in response to the community’s 
need to attract and retain an educated population of 
young professionals,  The Torchbearers’ Leadership 
Class is the venue for young professionals to learn, 
engage and network for enhanced leadership 
development and increased community understanding 
and involvement. 



Skills such as team work, leadership development, critical 
thinking, and personal and professional growth and development 
are combined with exposure to critical community issues to 
enhance each members’ understanding of themselves and the 
community. Exposure to issues such as economic development, 
human services, education, and the role of government are often 
included within the curriculum.  A small group project also 
provides an opportunity for Torchbearers to network with one 
another and with community organizations, culminating in a 
project that impacts the community in a positive way. 



ORIENTATION AND NEW CLASS 
RECEPTION 



TEAM BUILDING RETREAT 



MYERS-BRIGGS TYPE INDICATOR 
DAY 

Topic:  
Your Leadership Style 



HISTORY DAY 

Topic:  
Culture of Inclusion 



HEALTHCARE DAY 

Topic:  Leadership 
Communication in 
Conflict 



ECONOMIC DEVELOPMENT DAY 

Topic:  
Leadership 
Characteristic  
and Challenges 



EDUCATION DAY 

Topic:  
Leadership Inside Out 



CLOSING DAY 

Topic:  
Leadership Strategy For The Future 



PROJECT PRESENTATIONS 



GRADUATION 



BENEFITS FOR 
PARTICIPANTS 
•  Expanded Network - Increased network of friends and acquaintances 

•  Community Awareness - Enhanced knowledge and understanding of 
the critical issues affecting the community 

•  Increased Involvement - Equipped with the tools necessary for 
increased community involvement and the solution of critical 
community issues 

•  Personal Engagement - Opportunity to examine personal beliefs, 
seek facts, and delve deeper into the issues affecting us all 

•  Hands-On - Opportunity to work with others and with area non-profits 
to solve a real community problem 

•  Increased Tolerance - Expanded understanding of people and beliefs 
that may be different from their own 



www.leadershipmontgomery.org 



“One does not graduate 
from Leadership 

Montgomery, but rather into 
the Leadership of 

Montgomery.”  


